AGREEMENT
Between

AFSCME COUNCIL 90
ON BEHALF OF LOCAL 2800,
COURT-APPOINTED
NON-PROFESSIONAL EMPLOYEES,

AND

THE DAUPHIN COUNTY
BOARD OF COMMISSIONERS

For Contract Years

JANUARY 1, 2020 through
DECEMBER 31, 2023




Table of Contents

Preamble & Conditions to Agreement

Article 1
Atticle 2
Arfic}e 3
Article 4
Article 5
Article 6
Article 7
Article 8
Article 9
Article 10
Atticle 11
Article 12
Article 13
Article 14
Article 15
Article 16
Article 17
Article 18
Article 19
Article 20
Article 21
Article 22
Article 23
Article 24
Article 25
Article 26
Article 27
Article 28
Article 29

Recognition
Mansagement Rights
No Strike/No Lockout
Waivers

Construction

‘Union Security

Dues Deductions ‘
Check-off for P.AL.
Separability

Hours

QOvertime, Standby & Call Cut Time

Meal Periods

Rest Periods

Holidays

Personal Leave

Vacation & Sick Leave
Bereavement Leave

Leaves of Absence

Workers’ Compensation
Seniority & Years of Service
Classifications

Job Posting & Affirmative Action
Grievance Procedure
Labor—Manageﬁ:lent Committee
Wages

Health Care

Life Insurance

Dental & Vision Benefits
Educational Development

=
K

Wooe 60 -3 O N th th BB D B Wt W

BN N NN RN ) B ke et e b e et e
Y 08 =~ L b W O WO s D O o




Article 30  Prorating of Benefits for Part Time or Per Diem Employees
Article 31 Temporary Program Employees

Article32  Pensions-Retirements-Resignations

Article 33 Miscellaneous Provisions

Article34  Nondiscrimination

Article 35 Clothing & Equipment Allowance
Article36  Health & Safety

Article 37 Retroactivity

Article 38 Term of Agreement

EXHIBIT A

EXHIBIT B

EXHIBIT C '
SIDE LETTER

29
29
30
31
33

33

34
34
35
36
37
38
40




PREAMBLE AND CONDITIONS TO AGREEMENT

This Agreement entered into between the Board of Commissioners of Dauphin County ("County™)
on its own behalf and on behalf of the Court of Common Pleas of Dauphin County ("Court™)
(hereinafter collectively referred to as "Employer," which term shall mean management from the
first level of supervision to the highest local authority, i.e., the Commissioners or the Board of
Judges or both depending upon the provision in question and the state of the law defining and
apportioning responsibilities among the various branches of local government) on the one part and
American Federation of State, County, and Municipal Employees, AFL-CIQ, District Council 90
(bereinafter referred to as "Union") on the other part, has as its purpose the promotion of
harmonious relations between the County, the Courts, the Union and the employees affected
hereby, the establishment of equitable and peaceful procedures for the resolution of differences;
and the establishment of rates of pay, hours of work and other conditions of employment.

ARTICLE 1 - RECOGNITION

Section 1.  The County recognizes District Council 90, AFSCME, hereinafter known as the
"Union," as the exclusive representative for collective-bargaining purposes for employees within
the classifications included under the certification of the Pennsylvania Labor Relations Board,
Case No. PERA-R-97-169-E.

Section 2.  The term employee when used in this agreement is defined as those persons in the
classifications covered by the certifications referred to in Section 1 of this Article.

ARTICLE 2 - MANAGEMENT RIGHTS

Section I. It is understood and agreed that the Court and/or the County, consistent with sound
discretion, possesses the right, in accordance with Pennsylvania law, to manage all operations
including the direction of the working force and the right to plan, direct, and control the operation
of all equipment and other property of the Court and/or the County, except as modified by this
contract.

Section 2.  Matters of inherent managerial policy are reserved exclusively to the Court and/or
the County except as specifically addressed in this collective bargaining agreement. Matters of
inherent managerial policy include, but are not limited to, such areas of discretion or policy as the
functions and programs of the Court, standards of service, the overall budget, utilization of
technology, the organizational structure, and selection and direction of personnel.

Section 3,  The County and the Union recognize that no prior history, practice, or past conduct
shall constitute any acceptance by the President Judge to limit, restrain, surrender, or voluntarily
waive any of the right to hire, fire, or supervise employees as guaranteed by Section 1620 of the
County Code and in fact, shall only serve as proof of the President Judge’s discretion to exclusively
retain such righis.




Section 4,  All provisions of this Agreement are subordinate to the Court’s rights and powers
with respect to hiring, firing, and supervising employees as guaranteed by Section 1620 of the
County Code, the Pennsylvania Constitution, and the various Court decisions pertaining theteto
concerning court-appointed employees. No provision shall be construed that the Court is waiving,
limiting, resiraining, or surrendering any such rights.

ARTICLE 3 - NO STRIKE/NO LOCKGUT

Section 1. 1t is mutually agreed that there shall be no strike, a8 that term is defined under the
Public Employee Relations Act, during the life of this Agreement, nor shall any officer,
ropresentative or official of the Union authorize, assist or encourage any such strike during the life
of this Agreement.

Section 2.  The Employer reserves the right to discipline, suspend, demote or discharge any
employee or employees who violate the provisions of Section 1 of this Article.

Section 3.  The Employer will not engage in any lockout during the life of this Agreement.

ARTICLE 4 - WAIVERS

The County and the Union acknowledge that this Agreement represents the results of collective
negotiations between said parties conducted under and in accordance with the provisions of the
Public Employee Relations Act and constitutes the entire agreement between the parties for the
duration of the life of said agreement, each party waiving the right to bargain collectively with
each other with reference to any other subject, matter, issue or thing, whether specifically covered
herein, or wholly omitted here from, and irrespective of whether said subject was mentioned or
discussed during the negotiations preceding the execution of this Agreement.

ARTICLE § - CONSTRUCTION
Section 1.  The Union and the County agree that this Agreement shall be interpreted and
construed in a manner neither in violation of, nor in conflict with the Pennsylvania Constitution or

any provision of any statute or statutes enacted by the General Assembly of the Commonwealth
of Pennsylvania or any court decision applicable to the employees.

ARTICLE 6 — UNION SECURITY

Section 1. Each employee who, on the effective date of this Agreement, is a member of the
Union, and each employee who becomes a member after that date, shall maintain his/her
membership in the Union provided that such employee may resign from the Union, in accordance
with the procedure outlined in this Article.




Section 2.  The Employer agrees to deduct an amount equal to the Union dues and assessments,
if any, from the pay of those Employees who individually request in writing that such deductions
be made. Such requests shall be made on a Union payroll deduction authorization card, which the
Employer will implement in a timely manner upon receipt. The amounts to be deducted shall be
certified to the Employer by the Union, and aggregate deductions of Employees shall be remitted
together with an itemized statement to the Union within seven days of the Employees’ biweekly
pay date. ‘

Section 3.  The Employee’s dues deduction authorization shall remain in effect until expressly
revoked in writing by the Employee in alignment with the following procedures: The Employee’s
authorization is irrevocable for one (1) year following execution of the AFSCME Council 13
Membership Card or unti! the termination date of the collective bargaining agreement, whichever
occurs sooner, and for the years to come, unless Employee gives Employer and the Union written
notice of revocation during the fifteen (15) days before the annual anniversary date of the
authorization or during the fifteen (15) days before the date of termination of the appropriate
collective bargaining agreement between the Employer and the Union, whichever occurs sooner.
- An Employee’s written notice of withdrawal must be delivered or postmarked to the Union and
Dauphin County Human Resources during the fifteen day (15) day period specified herein.

ARTICLE 7 - DUES DEDUCTIONS

The County will timely deduct union dues, fees and assessments from bargaining unit members in
conformity with the periodic billing statements provided for this purpose to the County by the
Union. The aggregate deductions of all employees shall be remitied together with an itemized
statement to the Union by the last business day of the month in which deductions are made. This
authorization shall be irrevocable during the term of this Agreement. The Union will indemnify
and hold harmless the Employer, its elected or appointed officials, its agents and its employees,
against any and all claims, losses, costs, suits, damages, orders, judgements or any other forms of
ligbility whatsoever brought or issued against the Employer, including but not limited to attorneys’
fees and costs, arising out of, as a result of or related to the deduction and transmittal of Unian
dues, fees and/or assessments from the wages of any individual for whom the Union is the
exclusive collective bargaining representative pursuant te Act 195, when that deduction and/or
transmission is performed in accordance with the above referenced periodic billing statement
provided to the Employer by the Union.

ARTICLE 8§ - CHECK-OFF FOR (P.A.L.)

Section 1.  Upon receipt of a written authorization from an employee in the form annexed
hereto and marked Exhibit "B" the County agrees, to the extent permitted by law, to check off from
each paycheck the sum specified in said authorization and remit the same to the Union within thirty
(30) days.




Section2.  The Union shall indemnify and save the County harmless against any and all
claims, demands, suits or other forms of liability that may arise out of or by reason of action taken
or not taken by the County for the purpose of complying with any of the provisions of this Article
to any requirements of membership in the Union, or obligations of the Union members, or by
reason of the County's reliance upon any list, notice, request, or assignment furnished under any
such provisions, or by reason of any action taken or not taken by the Union. For good cause shown,
an employee may request to withdraw such authorization; permission to withdraw same shall not
be unreasonably denied by the County.

ARTICLE 9 — SEPARABILITY

Section 1.  In the event that any provisions of this Agreement are found to be inconsistent with
existing statutes or ordinances, the provisions of such statutes or ordinances shall prevail, and if
any provision herein is found to be invalid and unenforceable by a court or other authority having
jurisdiction, then such provision shall be considered void, but all other valid provisions shall
remain in force and effect. The parties, however, shall at the request of either, meet and discuss on
the subject matter involved in any invalid provision.

ARTICLE 10 -~ HOURS

Section 1.  The regular workweek for full-time employees shall consist of five (5) consecutive
days, Monday through Friday, except those engaged in six (6)- or seven (7)- day operations. If a
full-time employee is required to work on days not regularly included in their schedule, s/he will
be paid one and one-half (1Y) times their hourly rate for all hours worked on the non-regular

day(s). a

Section 2.  The regular hours of work for full-time employees shall consist of thirty-seven and
one-half (37 1) or forty (40} hours a week.

Section 3.  The regular hours of work for full-time employees for any shift shall be seven and
one-half (7 14) or eight (8) hours except that they may be interrupted by a meal period. Thirty (30)
minutes of the lunch shall be paid. Any employees who works less than four (4) hours in a day,
shall not be credited with the thirty (30)-minute paid lunch period. Lunch periods shall be as
scheduled by the Court. Any portion of the lunch period that is not granted shall be eligible to be
used as flex time, Flex time may only be used with prior mutual agreement of the employee and
the employee’s supervisor. Only time missed in increments of six (6) minutes will be considered
for flex time. All approved flex time must be used within two (2) pay periods.

Sectiond4.  The parties agree that the issue of alternate or flex schedules will be determined at
the departmental level, if the Court wishes to consider the schedules. The Union may submit
proposed schedules to the Joint Labor-Management Committee. All discussions conducted
pursuant to this section shall be in accordance with the meet and discuss provisions of the Public
Employee Relations Act.




Section 5.

a. Except for MDJ Clerks working night court, all employees who begin a
scheduled shift, Monday through Friday, on or after 2:00 PM, in which the
majority of said shift's hours occur before 7:00 AM, the day following, will be
paid an additional $.50 per hour as a "shift differential” for all hours worked on
such shifts.

b. For the purposes of computing an employee's overtime rate of pay, said "shift
differential" shall not be considered part of the employee's base rate of pay,
irrespective of what shift said overtime shall be worked.

c. Any MDJ Clerk assigned to a Night Court session will be paid at the base hourly
rate for the highest MDJ Clerk classification hourly rate pay range during that
assignment, but shall otherwise remain at their current pay range for their normal
work assignments.

ARTICLE 11 - OVERTIME, STANDBY AND CALL OUT TIME

Section 1. Employees required to perform work in excess of eight (8) hours in any one day or
in excess of forty (40) hours in any calendar week from Monday through Sunday shall be
compensated at the rate of one and one-half (12) times their base rate of pay or compensatory time
off for hours worked in excess of their normal workday or workweek as described above. Such
compensatory time shall be earned at the rate of one and one-half (1'4) hours for each hour of
overtime performed, and may be given to an employee up to & maximum of fifteen (15) days.
Where an employee requests compensatory time in liew of payment, such reguests must be
submitted to the department head or Court within twenty-four hours afier the overtime is worked
or as soon as practical. Compensatory time off may be used only with prior mutual agreement of
the employee and the employee's supervisor. When Court operations require seven (7) days or
twenty-four (24)-hour staffing, the Court may establish a different calendar week in order to
provide for appropriate shift scheduling, upon written notice to the Union,

a, Compensatory time off may be used only with prior mutual agreement of the
employee and the employee's supervisor. When a request for use of compensatory
time is denied, the employee shall be paid at one and one-half (114) times their
base rate of pay on the next appropriate pay period following the denial.

b. Employees whose regular work schedule is Monday through Friday shall be paid
at one and one-half (1'4) times their regular rate for all required Saturday and
Sunday work.

c. The following will be regarded as hours worked for the purpose of computing
overtime pay:

1. Hours worked
2, Rest periods

For purposes of this section, "pre-scheduled" means time approved in the workweek prior to the
week in which the personal leave or vacation time occurs.




d. The following will not be regarded as hours worked for the purpose of computing
overtime

1. Unscheduled personal leave time
2. Unscheduled vacation time
3, Sick time

Sectionn 2.  There shall be no duplication or pyramiding of any premium pay provided under
this Article or any other Article of this Agreement.

Section 3.  A. STANDBY DUTY: Employees on scheduled standby duty shall receive
one and one-half (1}4) times their hourly rate for time actually worked during standby duty, with
a one (1) hour minimum for first call. Employees on standby duty will be provided pagers and/or
cell phones, as determined by the Court.

Sectien 4.  B. CALL TIME: Employees who have been called to work outside of their
regular shift schedule shall be paid at the appropriate rate for the hours worked or a minimum of
four (4) hours' pay at the employee's regular straight time hourly rate, whichever is greater. Call
time pay begins when employees report to their assigned work site ready for work. Employees will
be permitted to leave the work site when the work assignment that is the reason for the call time is
completed, unless the employee's scheduled work shift has commenced. There shall be no
duplication of hours or pay.

Section 5.  The provisions of this Article shall apply to Court Reporters only when the reporters
are working in Court or awaiting a decision of the Court or as otherwise directed to work by the
Court,

ARTICLE 12 —- MEAL PERIODS

Section I.  All employees shall be granted a one-hour lunch period. Thirty (30) minutes of the
lunch period shall be paid at the employee's appropriate hourly rate in accordance with Article 10,
Section 3. Lunch periods shall be as scheduled by the Employer. Any portion of the lunch period
that is not granted shall be eligible to be used as flex time. Flex time may only be used with prior
mutual agreement of the employee and the employee’s supervisor, Only time missed in increments
of six (6) minutes will be considered for flex time. All approved flex time must be used within
two (2} pay periods.

ARTICLE 13 — REST PERIODS

Section 1.  All employees shall receive two (2), fifieen- (15)-minute paid rest periods during
each shift at a time scheduled by the Employer.




Section 2,  If employees continuously perform repetitive keyboard motions at a Visual Display
Monitor for a period in excess of two (2) consecutive hours, the Employer will attempt to provide
fifteen (15) minutes of alternative work consistent with the employee's job classification.

ARTICLE 14 — HOLIDAYS

Section1.  The following days shall be recognized as holidays:

New Year's Day Labor Day

Dr. Martin Luther King Jr. Day Veterans Day
Presidents’ Day Thanksgiving Day
Memorial Day Black Friday
Independence Day Christmas Day

Section 2. Generally, if one of the above holidays falls on a Sunday, it is celebrated on the
following Monday. If one of the above holidays falls on a Saturday, it is celebrated on the previous
Friday. Holidays will be taken in accordance with the annual Court calendar, which is issued no
later than December of the preceding year. In no event shall the number of holidays be less than
that number agreed to above in this Section. Employees required to work on holidays shall be
compensated at the rate of one and one-half (1'%} times their base rate of pay or compensatory
time-off for hours worked on the holiday in addition to the normal holiday pay. Such compensatory
time shall be earned at the rate of one and one-half' (1%%) hours for each hour worked on the holiday.
Such compensatory time may be given to an employee in lieu of any overtime pay for such hours
of work at the discretion of the employee. Compensatory time-off may be used only with prior
approval of the emaployee's supervisor,

Section3.  Ifthe holiday occurs during the time that an employee is on vacation, that day will
be charged as a holiday and not charged against the vacation leave allowance of the employee.

Sectiond. & Employees on scheduled standby duty on a boliday shall be paid for the
holiday as well as receive pay for time actually worked during standby
duty in accordance with Article 11, Section 3.

b. Night Court Off-Site Operation. Employees who work the Dauphin

County Night Court shift who are required to maintain operation of night
court through call forwarding to their private phones or county-issued
phones off the work site during a holiday shall receive their appropriate
hourly wage for eight (8) hours of any off-site shift, provzded the shift does
not exceed a maximum of 12 hours.




ARTICLE 15 - PERSONAL LEAVE

Section 1.  Personal leave accrues, by hours and fractions thereof, evenly distributed between
pay period two (2) and pay period twenty-two (22), inclusive, to equal sither six (6) or four (4)
personal leave days annually, Full-time employees hired before January 1st 1995 and those
employees with ten (10) or more years of full-time service will accrue six (6) personal leave days
annually at the rate of 2,2858 hours in each pay period they were in active pay status for at least
one-half (%) of his/her scheduled hours; full-time employees hired on or after January 1st, 1995
who do not have ten (10) or more years of full-time service will accrue four (4) personal leave
days annually at the rate of 1.5239 hours in each pay period they were in active pay status for at
least one-half (44) of his/her scheduled hours. However, eligible employees shall be permitted to
anticipate the first eight (8) hours of personal leave during or after pay period 2 of each year.

Full-time employees hired on or after January 1, 2017 will accrue three (3) personal leave days
annually at the rate of 1.1429 hours in each pay period (pay period 2 through pay period 22 of each
year) they were in active pay status for at least one-half (1/2) of his/her scheduled hours during
their employment with the County.

Section 2.  Personal leave is subject to the department head/Court's procedures and discretion.
Employees must use all their personal days before the end of pay period one (1) of the following
year or it will be forfeited. If a request by an employee is denied to use a personal day after
November 15%, the employee will have the opportunity to be paid for the day. The affected
- employee must so request, in writing, seid request to be forwarded to the Deputy Court
Administrator for Human Resources at least two (2) weeks prior to the last pay period of that year.
The request must include copies of all personal leave denial forms after November 15®. Provided
the request is approved, the Deputy Court Administrator for Human Resources will forward the
request to the County Human Resources Department who will compute the sum due, and payment
thereof will be tendered no later than the second paycheck of the year following.

ARTICLE 16 - VACATION AND SICK LEAVE

A) VACATION

Section 1.  Full-time employees hired prior to January 1, 1995 shall eamn vacation time with
pay in accordance with the following schedule:

(Tier 1)
Months of Service Vacation Days/Year Hours Accrued/per Pay Period?*
0to 24 12 3.6923
25 to 60 16 49231
61 to 120 21 6.46016
121 to 180 24 7.3847
181 10 228 27 8.3077
229 to 288 30 9.2308
Over 288 a5 10.7693
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Full-time employees hired on or afler January 1, 1995 shall earn vacation time with pay in
accordance with the following schedule except upon their tenth (10%) anniversary date the
employee wil] earn vacation time according to the schedule above:

(Tier 2)
Months of Service Vacation Days/Year Hours Accrued/per Pay Period*
Oto 24 9 2.7693
25 to 60 12 3.6923
61 t0 120 15 4,6154

Full-time employees hired on or after January 1, 2017 shall earn vacation time with pay in
accordance with the following schedule during his/her employment:

(Tier 3)

Months of Service Vacation Days/Year Hours Accrued/per Pay Period*
0tc 24 9 2.7693
25 to 60 12 3.6923
61 to 144 15 46154

145+ 20 6.1538

a.  After a full-time employee has completed ninety (90) days of employment, the employee
may request to anticipate vacation leave, to a maximum not to exceed the amount
normally earned in a calendar year, with the approval of the Employer. Such requests will
not be unreasonably denied.

b. If an employee, who has anticipated vacation time terminates employment, for any
reason, before earning the amount of vacation time anticipated, the County will deduct
the time from his/her final paycheck or their pension contribution.

¥ Hours earned provideé the employee is paid for at least one-half (¥2) of their scheduled hours.

Section 2.

a. Each department, in conjunction with the Union, will be responsible for creating guidelines
for vacation requests based on the needs of their department. Response to an employee’s
vacation request will be in accordance with Article 18, Section 11. Extensions may be
granted with the mutual agreement of the Union and the Court.

b. If an employee is denied their vacation leave after the leave has been approved, the
employee will be compensated for any reasonable costs incurred as a result of the denial,
as well as being paid for the time worked, unless the denial is due to the employee
using/anticipating paid leave time.

Section 3.  Upon separation, an employee shall receive payment for all accumulated vacation
time that was earned but unused.

Section 4. Employees may accurnulate and carry over a maximum of twenty (20) vacation

days at the end of the year. At that time all vacation time in excess of the maximum of twenty (20}
days will be forfeited, except as provided in Section 5 of this Article.
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Employees hired on or after January 1, 2017 may accumulate and carry over a maximum of fifteen
(15) vacation days at the end of the year, At the time all vacation time in excess of fifteen (15)
days will be forfeited, except as provided for in section 5 of this article.

Section 5. When an employee requests, and is denied, the use of vacation time, and
consequently retains at the end of the year more vacation time than may be carried over, the
employee will be permitted to "sell" that excess vacation time at a rate equal to one hundred percent
(100%) of his/her hourly rate for the year in which the excess accumulates. The affected employee
must make a written request to the Deputy Court Administrator for Human Resources at least two
(2) weeks prior to the last pay period of that year. The request must include copies of all vacation
denial forms throughout the year, Provided the request is approved, the Deputy Court
Administrator for Human Resources will forward the request to the County Human Resources
Department who will compute the sum due, and payment thereof will be tendered no later than the
second paycheck of the year following.

B.) SICK LEAVE

Section 1. A full-time émployee contracting or incurring any sickness or injury, which renders
them unable to report to work and perform the duties of his/her employment shall be eligible to
receive sick leave with pay, provided the employee has sick leave aveilable for use.

Section 2.  After a full-time employee has completed ninety (90) days of employment with the
County, the employee may request to anticipate the amount of sick leave he/she they would be
able to accrue for the balance of the calendar year. If an employee, who has anticipated sick leave
terminates employment, for any reason, before earning the amount of sick time anticipated, the
County will deduct the time from his/her final paycheck or their pension contribution.

Section 3.  Full-time employees hired prior to January 1, 1995 shall earn sick leave at the rate
of 4.6154 hours per pay period in all pay periods when the employee is paid for at least one-half
(%4) of their scheduled hours. The accrual rate of 4.6154 hours per pay period is equivalent fo
fifteen (15) sick days per year.

Full-time employees hired on or after January 1, 1995 shall earn sick leave at the rate of 3.6923
hours per pay period in all pay periods when the employee is paid for at least one-half (}2) of their
scheduled hours. The accrual rate of 3.6923 hours per pay petiod is equivalent to twelve (12) sick
days per year,

Full-time employees hired on or after Jannary 1, 2017 shall earn sick leave at the rate of 3.0770
hours per pay period in all pay periods when the employee is paid for at least one-half (1/2) of
his/her scheduled hours during their employment. The accrual rate of 3.0770 hours per pay period
is equivalent to ten (10) sick days per year.

Beginning on the employee's tenth (10%) anniversary of employment with the County, the

employee shall earn sick leave at the rate of 4.6154 hours per pay period. The accrual rate of
4.6154 hours per pay period is equivalent to fifteen (15) sick days per year.
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Section 4.  The maximum number of sick days that an employee may accrue is two hundred
twenty-five (225) days. Bmployees hired on or after January 1, 2017 may accrue & maximum of
one-hundred fifty (150) sick days.

Section 5.  When an employee retires with a minimuin of a two (2) week notice, or dies, he/she
(or in the event of employee's death, the beneficiary) will receive their accumulated eamed sick
leave in a lump sum up to a maximum of one hundred fifty (150} sick leave days in accordance
with the following schedule:

Months of Service % of Payout Months of Service % of Payout
0to 24 0% 8510 120 75 %
25t0 48 25% 121 or more 100 %
49 to 84 50 % Death within scope of employrent 100%

Full-time employees hired on or after January 1, 2017 who retire with a minimum of two (2) week
notice, or dies, he/she (or in the event of an employee’s death, the beneficiary) will receive their
accumulated earned sick leave in a lump sum up to a maximum of one hundred (100) sick days in
accordance with the following schedule:

Months of Service % of Payout Months of Service % of payout
0to 36 0% 97 10 180 50%

37t0 96 25% 181+ 100%

Death within scope of employment 100%

Employees hired on or after January 1, 2017 who are terminated for cause regardless of his/her
months of service will be ineligible for any payout of sick time at the time of termination.

Section 6.  Employees in the bargaining vnit will be eligible for the same sick leave sell back
program as is provided to all County non-bargaining employees.

However, employees hired on or after January 1, 2017 will be eligible for a maximum payout of
one-hundred (100) days of sick leave which includes any payout at retirement and the accumulated
amount of sick leave sell-back.

The amount of sick leave sell back will reduce the maximum sick leave available to the employes
at retirement/death as described in Section 5.

Section 7.  If a holiday falls during an employee's paid sick leave, such holiday shall not be
charged as sick leave.

Section 8. Employees may use up to five (5) sick leave days per calendar year for the illness
of a spouse or child(ren) under the age of eighteen (18) or incapable of self-care. However, an
employee utilizing this leave may be requested to furnish proof of said illness.

Section 9. Employees in the bargaining unit will be eligible to donate leave or receive donated
leave as per County Policy.

13




ARTICLE 17 - BEREAVEMENT LEAVE

Section 1. Full-time employees are authorized a maximum of four (4) days of bereavement
leave with pay for death of members of the immediate family as follows:

Spouse,

Child, step-child, or foster child,

Parent or step-parent,

Brother or sister,

Step-brother or step-sister,

Grandparent,

Grandchild,

Member of employee's household for at least six (6) months preceding death.

L] L] L] » . - L] -

At the discretion of the Court, an employee may be granted one (1} additional bereavement leave
day related to the death of an immediate family member. Upon approval of the department head
or the Court, bereavement leave days may be taken non-consecutively.

Section 2. Two (2) days of bereavement leave with pay are authorized for full-time employees
upon the death of the following family members:

Father-in-law or mother-in-law, if employee resides with spouse,
Brother-in-law or sister-in-law, if employee resides with spouse,

Uncle or aunt, .

Nephew or niece,

Cousin,

Member of employee's household for less than six (6) months preceding death.

L] L] - L - L

Section 3.  With the permission of the Court, bereaverment leave may be extended or granted
for other deaths, provided the employee must first use vacation or personal leave if available. If no
vacation or personal leave is available, a maximum of one (1) sick leave day may be used prior to
beginning unpaid leave.

ARTICLE 18 - LEAVES OF ABSENCE

Section 1.  Employees may be granted a general leave of absence without pay for a period up
to six {6} months, subject to approval of the Court.

Submission of request shall be made to the Court by the department head. The department head
shall act on authority of the Court in entertaining such request and shall make sure that the
requesting employee receives notice of disposition of the employee's request.

Section 2.  Employees who are elected or appointed as Union officials or representatives may

be granted, at the written request of the employee, leaves without pay subject to the discretion of
the Court.
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Section 3.  Union officials or elected delegates may be granted, upon employee's request and
approval of the Court, up to six (6) weeks of leave without pay, each year, without Ioss of seniority
credit when such time is necessary to enable them to attend official Union conventions or
conferences. Employees may use accrued vacation or personal leave for this purpose in lieu of
leave without pay.

The following shall be recognized as official Union conventions or conferences:

1. AFSCME Council 13 Convention

2, District Council 90 Conventions/Conferences

3. AFSCME International Convention

4, Permsylvania, AFL-CIO Convention

5. AFSCME Women's Conference

6. Coalition of Labor Union Women Conference

7. Leadership Institute (Steward/Officer Training) Conference

8. Black Labor Coalition Conference

9. Contract Interpretation Training Sessions held after the negotiation of a new collective-
bargaining agreement for the purpose of disseminating contract interpretation information
to delegates. An employee may be granted leave without pay with seniority credit to
attend two contract interpretation training sessions during the life of a collective-
bargaining agreement

10. Executive Board meetings of Council 13

11. AFSCME Policy Committee except for contract ratification

12. AFSCME Council 13 Leadership Training

13. AFSCME Council 13 Next Wave Conference

14. AFSCMER Couneil 13 Non State Conference

Requests for leave without pay with seniority credit for Union officials or elected delegates will
be forwarded to the Court, by ARSCME Council 13, not less than three (3) weeks prior to the date
of each convention or conference. Each request will contain the name, classification, department
and work location of the Union official or delegate, in addition to the name of the conference or
convention.

Other than previously identified covered activities with this agreement and contract negotiation
sessions, all time will be without pay or the employee must use accrued vacation/personal leave
time in accordance with Article 15, Section 2 pertaining to use of personal time, and Article 16 A,
Section 2 pertaining to use of vacation time.

When requesting leave without pay and/or paid time off, all Union Representatives and other
bargaining unit employees required or requested to participate in any Union related activity that is
scheduled at least three (3) weeks in advance of the scheduled activity, must notify their immediate
supervisor at least two (2) weeks prior to the date of the activity. In all other cases, the employee
will give reasonable advance notice of the date of the scheduled activity. Approval from the
supervisor must be granted before the individual will be granted time off to attend.
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Section 4.  Health & Safety Leave. When a work area is closed due to facility issues,
employees will be paid their regular wages for all regular scheduled work hours. Prescheduled
time off will be paid or unpaid as previously arranged. Additionally, employees may be reassigned
to another facility to continue their duties. The employees and union will be notified in writing of
issues and reagsignment as soon as practical.

Section 8,  Reasons for a leave of absence include, but are not limited to, personal illness or
disability, family illness (with explanation), educational leave (in a job-related field of ipstruction),
or personal reasons, Verification may be required by the department head or Court.

Section 6.  An employee who becomes the parent of a newborn child or newly adopted or
fostered child shall be permitted up to six (6) months Jeave of absence without pay immediately
following the birth, formal adoption, or placement of a child.

Section 7.  The County will continue to comply with fhe Family and Medical Leave Act
("FMLA"),

Section 8.  Except as pertains to FMLA status per the provision of Section 7 herein, employees
requesting leave without pay shall be required to use all accrued leave with the exception of
retaining a total of fifteen (15) days accrued vacation and/or sick leave.,

Section 9.  Civil Leave. Employees who are subpoenaed or called for jury duty will be
excused from their work duties, Evidence of the subpoena or other written notification must be
submitted to the employee's department head or elected official in advance. Employees will have
the choice of receiving their regular County pay OR the court fee, but may not receive both.
Employees subpoenaed for Federal or State court or jury duty are entitled to Court payment AND
their County earnings. Employees who are subpoenaed by Commonwealth Court or U.S.
Magistrate will be excused and compensated only for the time required by the court.

Section 10.  Liberal Leave will be provided to all employees covered by this Agreement under
the seme terms and conditions as provided to all non-bargaining County employees. Any changes
from the current Liberal Leave program will be the subject of meet and discuss meetings.

Section 11.  All requesis for leave, including vacation, sick and/or personal, must be submitted
in writing to the employee's immediate supervisor and shall be answered in writing. Requests for
emergency type leaves shall be answered before the end of the shift an which the request is made.
Except for such emergency type leaves, the time when the leave is faken is within the discretion
of the Court. Requests for any type of leave to which an employee is entitled to under this
Agreement and which are not to exceed one month shall be answered by the Court within six (6)
wotking days. If the requested leave is in excess of ane month, the request shall be answered within
ten (10) days.
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ARTICLE 19 - WORKERS’ COMPENSATION

Section 1.  An employee who, during the period of this Agreement, sustains a work-related
injury as the result of which the employee is disabled (as determined by a decision issued under
the operation of the Workers' Compensation Insurance program), shall be entitled to receive Loss
Time Wages. Loss Time Wages are calculated pursuant to Section 309 of the PA Department of
Labor and Industry Workers” Compensation Act by using the employee's previous twelve (12)
months gross wages, taking the sum of the three (3) highest quarterly gross wages and dividing by
the three (3) to determine the average weekly wage or AWW, (which is stated in the Workers’
- Compensation Act.) The Loss Time payable wage to the employee is determined by multiplying
the AWW by two-thirds (2/3) or 66,66%. The law goveming the determination of the AWW is
found in the PA Department of Labor and Industry Workers Compensation Act.

Section 2.  There shall be no reduction in credited service under the Retirement Code during
the period of time that the employee is on work-related disability leave, provided that the employee
makes retirement contributions.

Section 3.  An employee is required to refund to the Employer the amount of overpayment of
pay if an overpayment results because a claim denial is issued under the operation of the Workers'
Compensation Insurance program.

Section4.  Employees who receive Workers' Compensation benefits shall have those
insurance options and coverage that are in effect at the time of the injury/iliness continued for a
period of four {4) months from the month in which the employee last worked. Health benefits shall
be extended by paid leave days utilized by the employee during the period of disability. Sick leave,
personal days and vacation do not accrue while an employee is receiving Workers' Compensation
Loss Time Wages,

Section 5.  If the designated physician places the employee on Modified Duty, it is up to the
discretion of the Department Head/Supervisor and the Risk Manager to find placement for that
employee. During the entire process of the injury the AWW is always used to determine the
employee's wages while on modified duty. In the event the modified duty position wages ate less
than the calculated Loss Time wages, the employer is required by law to compensate the employee
for the difference. Any approval for the employee to work in the modified duty position will be at
the discretion of the Department Head/Supervisor and the Risk Manager The employee's work
history as well as the legitimate work needs of the County will be considered. An employee will
not be allowed {o work overtime while on modified duty. In the event modified duty is not
available, the employee will be placed on Loss Time wages (in accordance with the Workers’
Compensation Act) until such time a modified duty position becomes available or the employee
gets a full release from the physician to return to their pre-injury job without restrictions. The
employee must attend all follow-up physician appointments,

The County agrees to the use of modified duty where the employee, as certified by his/her
physician, is able to work in a modified capacity and the prognosis for the injury indicates that the
employee will be able to resume all of the duties of his/her classification in a reasonable period of
time.
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The County agrees to the use of modified-duty assignments only for employees who have a valid
Workers' Compensation claim and are not able to perform the full duties of their regular position.
Modified duty assignments will be made to an employee only under the following conditions:

L. A determination by the Department Head or the Court that there is a bona-fide job
or task to be performed for the County;

2. A determination that the employee is able to perform the essential functions of the
modified duty position; and

3. The review and authorization by the attending physician that this modified duty
can be performed by the employee.

This modified duty will be provided to the employee only for a reasonable amount of time.

The employee must produce a doctor's certificate stating that the employee’s condition is
temporary and that the employee will be able to resume full-time duty by a specified date. The
County does not hereby incur an obligation te provide for modified-duty work if such work is not
necessary and available.

It is the employee's responsibility to attain and provide the employer with physicians’

documentation of each office visit, any dates for follow-up visits, orders for continued or changed
care, and/or releases to return to work,

ARTICLE 20 — SENJIORITY AND YEARS OF SERVICE

Section 1. For the purpose of this Agreement, the term seniority means a preferred position
for specific purposes which one employee in each respective seniority group may have over
another employee within the same seniority group because of a greater length of continuous service
within County government.

a. Seniority for employees in the bargaining unit at the execution of this agreement,
and for new hires, shall be recognized as the combined length of employment
with Dauphin County as & full-time or pari-time employee with the County. Full-
time employees shall be credited with one (1) year's seniority for each year of
service from their full-time anniversary date. Part-time employees shall be
credited with one (1) year's seniority for each one thousand seven hundred (1,700)
straight-time hours worked. Seniority shall be lost only by retirement, resignation
or discharge.

b. For purposes of pay, the County and the Union shall mutually agree on the
seniority an employee will retain when transferring from County employment that
is outside the bargaining unit. If is understood that the parties’ failure to agree on
the seniority date of the transferring employee shall not be a grievable matter for
the Union or the employee requesting the transfer,

¢, For purposes of pay, an employee retains his/her seniority if s/he is transferred to
another position within the bargaining unit,
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ARTICLE 21 — CLASSIFICATIONS

Section 1.  The position classification plan, as established and maintained by the County, and
approved by the Courts, consists of a schedule of classification titles with classification
specifications for each classification, which define and describe representative duties and
responsibilities and set forth the minimum requirement and qualifications essential to the work of
the classification. Only in those instances where there is a substantial change in permanent job
duties or job content during the term of the Agreement, which justifies a change in job
classifications may the employee process a grievance seeking reclassification of his/her position
. through the economic grievance procedure set forth in Article 23 of this Agreement.

If a determination is made in the course of an employee reclassification grievance that a position
should be upgraded, the employee shall be promoted retroactively to the date the grievance was
filed in writing.

If a final determination is made by the County in the course of the grievance procedure ot a
County-initiated classification review that a position should be downgraded, the employee shall
be demoted to the proper classification and pay group at the nearest level (step) no greater than the
employee's current salary. If the employee's salary is greater than the maximum level (step) of the
lower pay group, there shall be no reduction in salary. The effective date of the classification
change shall be the first day of the first pay period subsequent to the response.

If & final determination is made by the County in the course of the grievance procedure or a
County-initiated classification review that a position should be reclassified to-another class in the
same pay range, the effective date of the classification change shall be the first day of the first pay
period ‘subsequent to the response.

Seetion 2.  The Union recognizes the right of the Court: to direct its work force, which includes
the assignment of work to individual employees; and it further recognizes that such assignments
may include work outside an employee's classification on a temporary basis. However, it is
understood that assignments outside of classification shall be made in a manner consistent with
operations and organizational requirements.

The Deputy Court Administrator for Magisterial District Judges, or designee, must approve
Magisterial District Judges' smployees temporarily assigned by the Office Manager to duties
outside of their normal classification that qualifies for "out-of-class pay."

Whenever an employee is assigned more than one (1) consecutive day to perform, in general, the
duties and responsibilities of a position in a higher-rated classification that are separate and distinct
from those of the employee's own position, the employee shall be entitled to oui-of-class pay
retroactive to the day the assipnment was made. The employee shall be compensated in an amount
equal to two (2) steps above the employee's current rate of pay or at the starting rate of the pay
range for the higher classification, whichever is greater. This out-of-class pay will continue as long
as this temporary assignment continues. However, it is understood that regardless of the length of
this specific assighment it remains temporary. The Court will not rotate the higher-level
assignment of employees for purposes of circumventing the one (1) day rule.
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Section 3.  The chief steward or Union's designee shall be present at all desk audits requested
by the Union.

Section4.  Upon mutual agreement and/or grievance indicating that a desk audit shall occur,
the desk audit shall be completed within ninety (90) days.

Section 5.  Where the President Judge and/or his designee determines that an employee in the
MD] Clerk classification for four (4) consecutive years is not qualified to perform the duties of a
Senior MDJ Clerk, they shall state with specificity why the MDJ Clerk is not gualified and propose
a training program o enable the MDJ Clerk to become qualified. Where the MDIJ Clerk avails him
or herself of the training, the MDJ Clerk’s qualifications will be reconsidered after six (6) months
have elapsed. .

ARTICLE 22 - JOB POSTING AND AFFIRMATIVE ACTION

Section 1.  Following approval of the President Judge and the Board of Commissioners, job
openings in the departments under the jurisdiction of the Court will be posted first in such
departments before posting countywide and/or externally. Employees’ actively working in such
departments as of the time of the posting will have the first opportunity to apply for the vacancy.
If the vacancy is not filled by an active intra-department employee the posting will be sent to the
County’s Department of Human Resources for posting countywide and externally.

Section 2.  During this period of posting, employees who meet the minimum requirements
listed and wish to apply for the open position may do so. Said employee shall submit the proper
official application form to the Human Resources,

Section 3.  In the event a County employee transfers into this bargaining unit from another
position within the County, starting wages will be mutually agreed upon in accordance with Article
20, Section 1(b).

Section 4.  For purposes of posting promotions, there shall be County-wide eligibility.

ARTICLE 23 - GRIEVANCE PROCEDURE

Definitions and General Procedures:

Section 1. A grievance or dispute, which may arise between the parties involving the
application, meaning or interpretation of this Agreement regarding economic matters, shall be
settled in the manner provided in Section 6 of this Article.

Section 2.  The term "days" when used in this Article shall mean working days (Monday
through Friday).
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Section 3.  Sinceitisimportant that a grievance be processed as rapidly as possible, the number
of days indicated at each level should be considered the maximum. By mutual agreement,
extensions to the time limits prescribed herein may be made at the various steps of the procedure.

Section 4.  All grievances shall be presented as soon as practical afier the ocourrence upon
which the same is based, but in no event later than twenty (20) days. The failure to submit a
grievance within such period shall constitute a bar to further action thereon.

Section 5.  Binding arbitration will be available to resolve disputes involving economic terms
including, but not limited to, the following:

Overtime premium pay

Longevity pay

Regular pay

Mileage reimbursement

Meal allowance

Damage to personal property and/or clothing in the line of duty
Compensatory time and including flex time
Reimbursement of expenses incurred
Medical benefits

Life insurance

Sick leave pay

Vacation pay

Personal leave pay

Bereavement leave pay

Reclassifications

Out-of-class pay

Health & Safety Leave Pay

Libera] Leave Pay

Civil Leave Pay

Clothing Allowance

Transcript Pay

Bilingual Pay(s)

Educational Development & Certifications

ELEMRIOBORE CFTIFR MO AL TP

Section 6.  Step One: The grievance shall be submitted to the Deputy Court Administrator
for Human Resources or his/her designee. In the case of Magisterial District Judges' employees,
the term "department head” shall mean the Deputy Court Administrator for Magisterial District
Judges supervising the aggrieved employee.

The Deputy Court Administrator for Human Resources or his’her desiguee ghall render a
decision in writing within ten (10) days after receipt of the written grievance.
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Step Two:  If the grievance is not resolved at Step One, it may be appealed to
the Director of Human Resources or his/her designee within ten (10} days after receipt of a written
decision. The Human Resources Director ot histher designee shall attempt to resolve the grievance
within ten (10} days after submission to Step Two, If the grievance s not resolved by the written
decision rendered at Step Two, it may be appealed within ten (10) days to Step Three.

Step Three:  If agreed to by both the County and the Union, grievances may be
submitted for Mediation using services of an agreed upon mediator or one appointed by the
Pennsylvania Bureau of Mediation prior to Step Four (Arbitration). If no agreement for Mediation
is reached within ten (10) days, the Union may proceed to Step Four. If agreement for Mediation
is reached within the ten (10) days, the Union and County will agree upon the mediator within ten
(10) days of said agreement to mediate. The Union shall notify the Pennsylvania Bureau of
Mediation to appoint 8 mediator if one is not agreed upon within the (10-day) ten-day time limif.
The time limits set forth herein are understood to be calculated as business days.

Step Four:  An appeal from an unfavorable decision at Step Three may be
initiated by the Union serving upon the County a notice in writing of the intent to proceed to
arbitration within fifteen (15) days after the response from Step Three is due. Said notice shall
identify the provisions of the Agreement, the department and the employee involved, and shall
include a copy of the grievance. It is understood the intent of this Section does not limit or bar
either party from proceeding to arbitration.

The arbitrator is to be selected by the parties jointly within seven (7) days after the notice has been
given. Ifthe parties fail to agree on an arbitrator, sither party may request the Bureau of Mediation
1o submit a list of seven (7) possible arbitrators.

The parties shall select the arbitrator consistent with Bureau of Mediation procedures, process of
selection not to exceed forty-five (45) days.

Each case shall be considered on its merits and the collective-bargaining agreement shall constitute
the basis upon which the decision shall be rendered. The decision at Steps 1, 2, and 3 shall not be
used as a precedent for any subsequent case. :

The arbitrator shall not add to, subtract from, nor modify the provisions of this Agreement. The
decision of the arbitrator shall be final and binding on both parties, except where (1) the decision
would require an enactment of legislation, in which case it shall be binding only if such legislation
is enacted, (2) or the decision does not comport with the language of section 1620 of the County
Code. It is understood the intent of this section does not limit or bar either party from proceeding
to arbitration.

The arbitrator shall be requested to issue the decision within thirty (30) days after the hearing or
receipt of the transcript of the hearing.

All of the time limits contained in this Section may be extended by mutual agreement. The granting
of any extension at any step shall not be deemed to establish precedence.

22




All fees and expenses of the arbitrator shall be divided equally between the parties except where
one (1) of the parties of this Agreement requests a postponement of a previously-scheduled
arbitration meeting which results in a postponement charge. The postponing party shall pay such
charge unless such postponement results in & settlement of the grievance, in which event, the
postponement charge shall be divided equally between the parties. A postponement charge
resulting from a joint postponement request shall be shared equally by the parties. Each party shall
bear the costs of preparing and presenting its own case. Hither party desiring a record of the
proceedings shall pay for the record and make a copy available without charge to the arbitrator.

ARTICLE 24 ~ LABOR-MANAGEMENT COMMITTEE

Section 1.  The Employer and the Union shall each designaté four (4) representatives to & Joint
Labor-Management Committee which shall meet at the request of the Union, quarterly, or at other
reasonable intervals, at the request of either party, by mutual agreement.

Section 2.  Meeting of the Joint Committee shall be conducted in accordance with the meet-
and-discuss provisions of the Public Employee Relations Act.

Section 3.  The Labor-Management Committee shall also meet as a safety committes, provided
that the Union and the Employer may select different representatives for the purpose of discussing
safety.

Sectiond4.  Each appropriate department will provide the Union steward/representative in that
department and the Human Resources Department with a-copy of all revised and new department
policy/procedures as changed or developed within five (5) business days of its effective date. Both
the Union steward/representative and Human Resources will be responsible for providing the
Union leadership a copy of the revised or new policy/procedure. (“Department”, when referring
{o an MDJ system, shall mean the Deputy District Court Administrator’s Office for MDJ 8.)

" Section 5.  The Employer shall provide to the Union a copy of all current bargaining unit job
descriptions, upon request of the Union.

Section 6.  Whenever a job description is revised or a new one created, a copy shall be provided
to the Union one week prior to its effective date.

Section 7. The term “the Union," when referring to all official correspondence and documents,
shall include ARSCME District Council 90 and the President of Local 2800.

Section 8, The County shall provide copies of all Court-Appointed Non-Professional

Bargaining Unit Personnel Action Forms to the designated Union Representative. Failure to
provide the form shall not be subject to grievance. .
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Section 9.  The County will provide regular connseling, seminars, and/or training to employees
in the bargaining unit, The costs of such counseling, seminars, and/or training will be borne solely
by the County and employees will be paid to attend these sessions, except where otherwise directed
as the result of discipline against an employee with a founded report issued against him/her. In no
event will the County be required to provide counseling, seminars, and/or training more than one
time per year, although the County in its sole discretion may elect to do so.

ARTICLE 25 - WAGES

Section 1. Asreflected on the attached Classification and Starting Wages Tables (Exhibit A),
employees shall be entitled to the wages set forth below and ultimately to the wages set forth below
beginning on the first full pay period of January of each year affected by this Agreement. The
salary increase for 2020, 2021, 2022 and 2023 are as follows:

2020: $0.30 per hour wage increase and & one-time payment of $350.00 (subject to
applicable taxes and withholdings). ' _

2021: $0.30 per hour wage increase and a one-time payment of $350.00 (subject to
applicable taxes and withholdings).

2022: $0.30 per hour wage increase and a one-time payment of $350.00 (subject to
applicable taxes and withholdings).

2023: $0.30 per hour wage increase and a one-time payment of $350.00 (subject to
applicable taxes and withholdings).

In addition to the above, all full-time employees hired prior to January 1, 2010 in pay ranges 1484
and 1485 shall receive a lump sum payment of $1,000 on the first full pay period in January 2021.

The starting rate for all full-time employees in pay range 1481 shall be $11.71 per hour. The
County and the Union shall mutually agree to any other necessary adjustments in this pay range
for current employees affected by this increase.

Section 2.  Bilingual Employees: Any employee who is required to communicate directly (i.e.,
speak) a language other than Foglish as part of the regular duties of his/her job shall be paid an
additional hourly rate of pay of $1.00 per hour during the life of the contract, Before a bilingual
employee can communicate directly, they must have their language proficiency assessed pursuant
to the Unified Judicial System’s Bilingual Employee Policy. The additional hourly rate will be
paid to all employees required to use these skills as part of their regular duties.

Section 3.  Court Réporters will continue to be com;iensated for transcripts at rates in the
attached side letter provided for in Rules of Judicial Administration 4000 et seq. "Exhibit C".

Sectien 4.  Longevity and Interrupted Service,
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Subject to Section 1620 of the County Code, the following terms shall apply to full-time employees
who terminate and subsequently resume full-time employment within the bargaining unit in a
classification performing work substantially similar to the work they performed prior fo
termination:

©a Persons who cease, then resume, full-time County employment that ended no
more than three (3) years prior to resumption, shall receive 100% longevity for up
to eight (8) vears of said interrapted full-time service.

b, Persons who cease, then resume, full-time County employment that ended from
three (3) calendar years and one (1) calendar day to six (6) calendar years prior to
resumption shall receive 50% longevity for up to eight (8) years of said
interrupted full-time service.

¢ Persons who cease, then resume, full-time employment that ended more than six
(6) calendar years prior to resumption shall receive no longevity for said
interrupted full-time service.

d. In order for the foregoing to apply, affected bargaining unit members need not
purchase prior County service. This provision shall not, however, modify those
requirements of the County Retirement Act which require purchase of time in
order that interrupted service be credited for retirement purposes. Further credit
shall be afforded only for the purpose of establishing a pay-step on the
contractually prescribed pay range. There shall be no effect on years of service for
the purpose of vacation leave accrual.

Section 5. Prior to any deductions/recoupments/reimbursements of monies from employees,
the employer shall notify the Union regarding the (a) reason, and (b) total amount, and (c) proposal
repayment plan of the deduction/recoupment/payment.

If & grievance is filed regarding the proposed deduction/recoupment/payment no monies will be
exchanged until completion of the grievance/arbitration procedure.

ARTICLE 26 - HEALTH CARE

Section 1. The County shall provide all full-time employees, who are employed at least sixty
(60) calendar days (effective the first day of the month after the completion of sixty (60) calendar
days), their spouse and children medical, hospitalization and prescription benefits.

The County will continue to offer eligible employees covered by this Agreement medical,
hospitalization and prescription and dentel and vision insurance plan coverage as provided fo all
other Dauphin County employees as detailed in the annual Dauphin County Open Enrollment
Benefit Guide, throughout the term of this Agreement.
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All healthcare offerings will mirror those applicable to non-union employees in each of the contract
years but in no event will exceed the following caps:

Premiums Deductibles Spousal Surcharge
$75/mo Single $1,000/yr Single
$150/mo Family $2,000/yr Family $140/mo

In the event that the Board of Commissioners implement premium requirements for dental and/or
vision insurance, the premium charged shall not exceed $15.00 per month,

The Spousal Surcharge monthly rate is in addition to the family coverage premium,

The spousal surcharge shall be charged if a spouse is eligible for coverage under another employer
offered plan and the spouse declines coverage under the third party plan and elects coverage under
the County’s plan. All spouses will be required to sign an eligibility-for-coverage certification
during open enroliment. The spousal surcharge is in addition to the applicable premium sharing
amounts listed above.

The wellness program discounts offered by the County shall not apply to the spousal surcharge
monthly rates.

Section 2.  Employees will be eligible for the same opt-out program offered to all County
emaployees.

Section3.  The County shall have the right to change hospital, medical, and prescription
bencfits as well as Dental and Vision Plans if the cost to the County for any such benefit is the
same or less than that currently in-force, and overall benefits are enhanced or remain comparable
to those currently in-force for the bargaining unit.

Section 4,  Qualified High Deductible Health plan option.

During open enrollment the County may offer a voluntary optional health care plan for bargaining
unit employees that consists of a Qualified High Deductible Health Plan (“QHDHP”) either with
or without a County funded Health Savings Account (“HSA”). Enrollment in the QHDHF and the
HSA is a voluntary plan choice. If an employee enrolls in the QHDHP and HSA, it will remain the
plan choice for the employee until the next open enroliment period. The portion of the employer
deductible contribution is at the sole discretion of the Board of Commissioners. Premium Sharing
refund may be used to help fund the HSA. The QHDHP and the HSA will be the same type and
amount as is offered to the other employees of the County who are not covered by collective
bargaining agreements.

Section 5.  The employer and the Union acknowledge the uncertainty regarding various
portions of the Patient Protection and Affordable Care Act (ACA) and its implementing
regulations. For example, the parties recognize that the ACA presently calls for an excise tax to be
jmposed on the value of health insurance benefits that exceed certain thresholds set forth in Internal
Revenue Code 49801 (including all applicable regulations or guidance thereunder), effective
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Jamuary 1, 2022. The parties also acknowledge the possibility that ACA and/or the implementing
regulations may be changed or repealed, including the excisge tax.

As a result, in the event that the Employer expects its health plan costs to exceed excise tax
thresholds in 2022, the parties will follow the following procedures:

L. No later than June 1, 2021, the Bmployer will notify the Union that it expects its
health plan costs to exceed the excise tax thresholds for 2022, and provide the
Union with all relevant information supporting the Employer’s expectation,
including premium renewals and all assumptions used in calculating premivm
equivalent.

2. The parties will meet to attempt to reach agreement as to the minimum changes
necessary to avoid the excise tax threshold in 2022 while the parties continue
negotiating for a complete successor agreement.

3. If the parties cannot reach agreement, they will submit their dispute to an expedited
interest arbitration. The arbitration panel will be selected in accordance with the
procedures set forth in Section 806 of the Public Employee Relations Act.

4, The purpose for the expedited arbitration proceeding will be for the arbitration
panel to modify the plan, plan design and/or plan carrier in order to make the
minimum changes necessary to eliminate the exposure to the excise tax in 2022,
with the least disruption possible to the employees and their dependents.

5. The panel’s award shall be incorporated into the collective bargaining agreement
while the parties continue negotiating for a complete successor agreement.

ARTICLE 27 - LIFE INSURANCE

Section1.  The County will provide, at no cost to the individual employee, life insurance
benefits at a level equal to one and one-half (114) times the employee's annual salary, with a sixty-
five thousand dollar ($65,000) maximum provided the employee is responsible for taxes on the
premium above fifty thousand dollars ($50,000), per tax laws.

Section 2.  The County shall provide a certificate of life insurance in the amount of ten-
thousand dollers ($10,000.00) for retired employees who are fifty-five (55) years of age and have
completed twenty (20) years of service. '
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ARTICLE 28 - DENTAL AND VISION BENEFITS

Section 1.  The County agrees to retain its current or comparable dental coverage for all
existing bargaining personnel and their eligible dependents as detailed in the Dauphin County
Anmual Open Enrollment Benefit Guide. Effective January 2017, the County shall provide all
fulltime employees who are employed at least sixty (60) calendar days (effective the first day of
the month after the completion of sixty (60) calendar days), their spouse and children with the
same dental benefits provided to existing bargaining unit personnel.

Section 2. The County will retain its current or comparable vision benefits for each bargaining
unit employee and his/her eligible dependents as detailed in the Dauphin County Annual Open
Enrollment Benefit Guide. Effective January 2017, the County shall provide all fulltime employees
who are employed at least sixty (60) calendar days (effective the first day of the month after the
completion of sixty (60) calendar days), their spouse and children with the same vision benefits
provided to existing bargaining unit personnel.

Section 3.  The County shall have the right to change dental and vision benefits if the cost to

the County for any such benefit is the same or less than that currently in-force, and overall benefits
are enhanced or remain comparable to those currently in-force for the bargaining unit.

ARTICLE 29 —~ EDUCATIONAL DEVELOPMENT

Section 1. (a) Educational Development

Employees who plan to attend advanced educational programs, who wish to receive an increase
upon completion of their degree ot certification, must have written approval by their department
head and the Court, prior to undertaking the program whose satisfactory completion will result in
said degree or certification,

Full-time employees may elect to enhance their competence by resuming or continuing their
education. A full-time employee who, while employed under this Agreement, attains a previously
approved certification or degree, in an employment-related field, senior to that minimally-required
for appointment to his/her position, may be eligible to receive an increase to their base hourly wage
as follows:

Specialized Certification $0.30
Associate Degree $0.30
Bachelor's Degree $0.40

The increase will be effective at the beginning of the next full pay period after the Court's receipt
of proof that the pending certification or degree has been conferred. Henceforth, so long as one
remains eligible, the increase will be part of the individual's hourly rate through the life of the
contract.
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Only one hourly rate reflecting one's highest level of educational attainment will be paid as part of
the hourly rate. As example: An employee who is receiving an additional $0.30 per hour for an
Associate degree and earns a previously approved Bachelor's degree would receive an additional
$0.10 per hour,

)] Full-time employees in DRO who wish o enhance their competence by participating in
available training opportunities through the PACSES network may make a request in wtiting to
management to participate in such training, Requests for such training shall not be unreasonably
denied and shall be permitted during County work hours, at e time agreed to by the supervisor,
without use of leave time.

Section 2,  Court Reporter Certification

Court Reporters who hold a professional credential as listed below shall receive a one-time yeatly
payment reflective of the reporter's highest level of certification attained (one rate only - no
duplicating or pyramiding) as outlined below:

RPR $600 ayear
RMR $800 ayear
RDR  $1,000 a year
CRR  $1,200 a year

The payment will be made the next full pay period after the Court's receipt of proof that the pending

certification or degree has been conferred. Thereafter, the payment will be made on the first full

pay period of the year.

The Employer shall continue to budget funds to allow the Court Reporters to attend seminars, eam

required CEUs, and pay dues required to maintain professional status of the individual Co

Reporter. :
ARTICLE 30

Left Blank Intentionally

ARTICLE 31 - TEMPORARY PROGRAM EMPLOYEES

Section 1. It is understood and agreed between the Employer and the Union that employees
hired by the County into special temporary programs or under special temporary funding, whether
Federal, State or local, shall not be entitled to continue employment in the event the program is
curtailed or the funding discontinued. The Employer shall have the right to permanently furlough
such employees upon the discontinuance of such program or funding.

Section 2.  This Article shall not be construed so as to require the County to act in a manner
contrary to or inconsistent with the provisions of any law or regulation, or the conditions of any
grant. ‘
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ARTICLE 32 — PENSIONS-RETIREMENTS-RESIGNATIONS

Section 1. The Employer shall provide each employee with pension and retirement benefits
consistent with the provisions of the most recently enacted County Pension legislation by the
Commonwealth of Pennsylvania. A copy of the Dauphin County Employees' Retirement System
Summary Plan Description is available to all employees as part of the County's Intranet. Revisions
to the Plan will be maintained and published by the County.

Section 2.  Upon retirement, employees who have completed ten (10) years of service with the
County and are employed with the County at the time of retirement will have the option to purchase
. health insurance benefits through the County for themselves and "qualified” dependents (as
determined by the Plan) for a period of five (5) years following the date of retirement. Such
insurance options will mirror the benefits provided by the County for full-time employees.
Employees will be responsible to pay the County for the actual costs of the insurance benefit(s).

“Section 3.  Upon retirement, employees who

(@)  Are at least fifty-five (55) years old;

()  Have completed at least twenty (20) years of service with the County,

()  Have completed at least 5 years of service in the instant bargaining unit;

(@  Arc receiving benefits under County's program at the time of retirement; and

(e) Are employed by the County at the time of retirement,
will receive the health insurance benefit (i.e., the medical/major medical, or managed-care
program, including vision, dental and prescription (the same plans/programs in effect for active
employees) consistent with the terms set forth below. These benefits shall be paid for a period of
ten (10) years following one's date of retirement, but shall not epply if one is or becomes eligible
for Medicare, or if oneself or one's spouse is eligible for coverage under the spouse's plan.
Coverage will be limited to employee or employee and spouse only; it will not be multi-patty or
family coverage. Further, the County's contribution will be limited to 70% of the premium cost,
with the retiree to pay the remaining 30%. The County will provide to qualifying retirees
notification in writing of any and all chenges to retiree benefits within fifteen (15) days of tbe
effective date.

Section4.  Employees hired into the bargaining unit positions on or after January 1, 2013 will

be ineligible for any health care insurance benefits as detailed in the current Section 3 of this
Article.
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ARTICLE 33 - MISCELLANEOQUS PROVISIONS

Section 1.  Bulletin Boards

The Employer agrees to provide and install bulletin boards, or provide space on current
bulletin boards, measuring a minimum of 24" by 36" at each work location in the bargaining unit
for the posting of material related solely to Union business. In offices wheze there is not a current
designated office steward on site, access to the bulletin board for posting of union-related material
will be permitted with prior notice and a time mutually arranged between the Union representative
and work location supervisor,

Section 2. = Shop Stewards
(8)  The Union shall be represented by a reasonable number of stewards and shall
© furnish their names to the Human Resources and to the Court Administrator and
department heads; and shall promptly notify the County, in writing, of any changes.

(b)  When it is necessary to process a grievance, the grievant and the involved Union
stowards, along with any potential witnesses, at the discretion of the Court, shall be
allowed a reasonable amount of working time to investigate the grievance to obtain
information not reasonably available outside of working hours.

(¢) A Union representative/steward will be given the opportunity to meet and consult
with all new hired bargaining unit employees during working hours. The meeting
typically will occur at the conclusion of the new employee orientation; however, an
alternate date and time may be arranged by mutual agreement between the Union
and the new employee’s department head.

Section 3. Steward Meetings

AFSCME stewards shall be permitted to attend two (2) Stewards Meetings per year, semi-
annually, at a central location beginning 2:30 p.m. and ending 4:30 p.m. Stewards will also be
granted appropriate reasonable travel time, not to exceed 30 minutes unless mutually agreed
otherwise, from their work location ptior to the mesting so as to assure timely attendance.
Employees will be granted approptiate reasonable travel time, not to exceed 30 minutes unless
mutually agreed otherwise, after adjournment of the meeting at 4:30 p.m. if the employee's normal
work hours require them to return to work. Advance notice of the meeting of no less than two (2}
weeks will be given to the stewards' immediate supervisors as well as a reminder near the actual
meeting date. Stewards shall not be paid premium rates for time spent at these meetings.

Section 4. Direct Deposit
The County agrees to allow voluntary direct deposit of pay for employees.
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Section 5,  Parking & Transportation

The County will continue to provide subsidized parking, if available, at the rates listed
below per month to the members of the bargaining wnit at the downtown facilities, which include
the: Human Services Building Parking Garage end 17 N Second Street Garage. If no space is
available, employees wishing to be placed on the waiting list must submit written notice to the
Office of the Chief Clerk. Until such time &s a space becomes available, the employees may patk
on City Island by contacting the City Island parking attendant. In April and October of each year,
the Union will be provided with a copy of the waiting list showing the placement of bargaining
unit employees.

Parking Rates ag follows: 2020 $75.00
2021 $75.00
2022 $75.00
2023 $75.00

In accordance with the County’s “Going Green” initiative and to improve public access to parking
within the City of Hatrisburg, the County will continue to provide bus transportation at no cost to
employees in accordance with the policies and procedures outlined in the Employee Handbook.
Employees wishing to take part in this initiative by utilizing the public train transportation will be
reimbursed monthly up to a maximum cost per person equal to the then-current bus cost for CAT
Zone 1 upon providing receipt of payment to the Department of Human Resources on or before
the last pay period of each month.

Section 6. Legal Proceedings
At its option, the County shall (a) provide legal representation or (b) reimburse employees
for reasonable Iegal fees incurred in the defense of civil and criminal litigation which arises out of
action taken within the scope of employment. Whether or not the actions in question are deemed
~ to be within the scope of employment shall be determined by and at the sole discretion of the
County Solicitor. An employee seeking Jegal representation under this Article must make the
request, in writing, no more than five (5) calendar days after the service of process to the Office of
County Solicitor. Should the Solicitor decline to represent the employee because of an actual or
potential conflict of interest, the County Solicitor will select an attorney to assume the
representation. The County will reimburse reasonable attorney’s fees (as determined by the Court)
at the conclusion of the action, upon proof of payment by the employee, except where the employee
(a) proceeds with an attorney who has not been approved by the County Solicitor; (b) pleads guilty
to, or is convicted of, a crime; (c) elects Accelerated Rehabilitative Disposition (ARD); or (d) is
judged to have engaged in actual fraud, actual malice or willful misconduct.

Section 7.
(&) PBmployee working conditions and benefits now in existence and not in conflict
with this agreement and Court Policies and Procedures shall remain in effect,
(b)  All employees covered hereunder shall also have those benefits and personnel
practices included within the Personnel Policy of the County not in conflict
herewith,
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Section 8.  Employees required by the Employer to use their own vehicles in the performance
of assigned duties will be reimbursed for the use of their vehicle at the mileage rate approved by
the IRS for business expense deduction. Any change in the mileage rate will be effective
retroactive to the date of change by IRS,

Section 9. If the County decides to ferminate or subcontract some or all of the operations
affected by this Agreement, the County and the Union will negotiate over the effects of any such
decision.

ARTICLE 34 - NONDISCRIMINATION

Section 1.  The Employer and the Union agree not to discriminate against any employee on the
basis of race, creed, color, sex, sexual orientation, genetic information, marital status, age, national
origin, disability or handicap, Union membership, political affiliation, ethnicity, veteran status, or
other classification protected by law.

Section 2. Employees shall be treated in a respectful manner, which does not embarrass them
or demean their dignity.

ARTICLE 35 — CLOTHING AND EQUIPMENT ALLOWANCE

Section 1.  All PO Aides will be provided with a hand-held radio and pepper spray if their job
assignment warrants. Radios will be capable of transmitting to County Control and the Harrisburg
Police Department.

Section 2.  The County shall pay the cost to repair or replace a County-issued item, which is
stolen, or damaged due to no negligence on the part of the employee. Lost, County-issued items
may be replaced at no cost to the employee dependent upon the circumstances as determined at
the sole discretion of management. Otherwise the employee will be responsible for the cost of the
replacement. If a grievance is filed regarding the cost or replacement, the employee will not be
responsible for the cost or replacement until completion of the grievance/arbitration procedure.

Section 3.  The County shall pay the cost, up to $250.00 of an employee's personal item which
is stolen or damaged due to no negligence on the part of the employee, while the employee is
engaged in duties in the course of their employment. Employees will be ineligible for any
reimbursement for stolen or damaged personal items when those items are supplied by the County
but the employee elects to use their own personal item. Jewelry items, excluding watches, will not
be replaced or reimbursed.

Section 4. If an employee is required to use a personal vehicle in the line of duty and the
vehicle is damaged due to no negligence on the part of the employee, the County will pay the
employee's deductible up to a maximum of one thousand dollars ($1,000.00). Proof of deductible
must be provided to the County for payment. Damage occurring while the employee is commuting
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to and from home or damage occurring at another time, not included in the line of duty will not be
included in this Section,

a. In accordance with the County’s Vehicle Policy/Procedure, employees involved in
an at-fault accident while driving a County vehicle shall be responsible for the first
one-hundred ($100.00) dollars of resulting cost.

Section 5. The County will provide a clothing allowance payeble on pay period seven (7) at
the rates listed below per year to the members of the bargaining unit employed as an Enforcement
Officer;

2020 $525.00
2021 $525.00
2022 $525.00
2023 $525.00

Members of the bargaining unit employed as a Maintenance Engineer will receive a clothing
allowance of 3300.00 in each contact year on pay period seven (7). Maintenance Engineers shall
only be eligible for reimbursements under Section 3 of this Article for an aggregate yearly total of
$250.,00 for non-clothing and non-boot items,

Section 6. Members of the bargaining unit employed as Laboratory Technicians will be

permitted to wear scrubs to work.
ARTICLE 36 — HEATL.TH AND SAFTEY

Section 1. a)  Time spent receiving emergency medical atiention during work hours,
which was necessary as a result of a work-related injury, will be considered as paid time.

b.)  Time spent by employees at medical or mental health services when

required or directed by the employer to receive said services for evaluation purposes will be
considered paid time during working hours.

ARTICLE 37 - RETROACTIVITY

Unless otherwise specified in this Agreement, all provisions that bear directly on the payment or
reimbursement of actual dollar amounts, as well as the accrual of benefit time, shall be effective
with the start of the first full payroll period of January, 2020. '
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ARTICLE 38 — TERMS OF AGREEMENT

This Agreement shall take effect as of January 1%, 2020 and shall remain in full force and effect
until December 31, 2023. It shall automatically be renewed from year to year thereafter unless
either party shall notify the other in writing by such time as would permit the parties to comply
with the collective-bargaining schedule under the Public Employee Relations Act.

In witness whereof, the parties heteto have duly executed this Agreement on the ) 5 day of
December, 2019.

American Federation of State, County and Dauphin County Commissioners:
Municipal Employees: '

Carla Insinga, AF‘SCME nc })

W{m

Tins Lynch, AFSCME DCO
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EXHIBIT A
AFSCME Court Appointed Non-Professionals
Classification and Starting Wages 2020-2023

Starting Wage

Job Title Pay Range | 2020 | 2021 | 2022 | 2023
Receptionist 1480 $10,13 | $1043 { $10.73 | $11.03
Accounts Clerk I 1481 $11.71 | $12.01 [ $12.31 | $12.61
Department Clerk [ 1481 $11.71 | $12.01 | $12.31 | $12.61
MD)J Clerk 1481 $11.71 | $12.01 [ $12.31 | §12.61
Accounts Cleri I 1482 $12,28 | $12.58 | §12.88 | $13.18
Department Clerk IT 1482 $12.28 | $12.58 [ $12.88 | $13.18
Court Matron (Per Diem) 1482 §12.28 | $12.58 | $12.88{ $13,18
Acvounts Clerk ITI 1483 $13.54 | $13.84 | $14.14 | $14.44
Department Cledk M1 1483 $13.54 | $13.84 | $14.14 | $14.44
P.O. Aide I 1483 313,54 | $13.84 | $14.14 | $14.44
MDJ Senior Clerk 1483 $13.54 | $13.84 | $14.14 | $14.44
Administrative Assistait ] 1484 $14.93 1 $15.23 | $15.53 | $15.83
Assistant Law Librarian 1484 $14.93 | $15.23 | $15.53 | $15.83
Client Services Representative 1484 $14.93 | $15.23 | $15.53 | 815.83
PO Aide I 1484 $14,93 | $15.23 | $15.53 | $15.83
Administrative Agsistant I1 1483 $1645 | $16.75 | $17.05 | $17.35
Enfarcemoent Qtficer 1485 $16.45 | $16.75 | $17.05 | $17.35
Maintenance Coordinator 1485 $16.45 | $16.75 | $17.05 | $17.35
Maintenance Engineer 1485 $16,45 | $16.75 | $17.05 | $17.35
Laboratory Tech 1485 $16.45 | $16.75 1 $17.05 | $17.35
Paralegal 1485 $16.45 | $16.75 | $17.05 | $17.35
Court Reporters (hired < 1/1/2009) 1486 n/a nfa n/a n/e
P.O. Aide I 1487 n/a nfa n/a n/a

1488 $24,93 | $2523 1 $25.53

Court Reports (hired > 1/1/2009)

$24.63
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EXHIBIT B
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PLEASE PRINT

Name: SSN(Last 4 digits):
Firsi Mideite Last
Home Address:
Hause Number/Sireat City State Zip Code
Local #: Employer: Occupation:
Date of Hire: { / Worksite: Home Phone Number:

Celi Phone Number*:

Personal Email;

10, incudting its affiliated District

| hereby apply for memi?ership in the American Federation of State, County and Municipal Employees, (AFSCME) Coungil 13, AFL-C :
COUn&}iﬁfi {hereatter “Union™) and ! agree fo abide by its Constitution, By this application | authorize the Union and its successor o assign to acl as my exclusive
bargaining representative for purposes of collective bargaining with respect to wages, hours and other terms and conditions of employment with my Employer.

Effective immediately, | hereby voluntarily authorize and direct my Employer to deduct from my pay each pay period, regardiess of whether | am or rernaina
member of the Union. the amount of dues certified hy the Uinion, and as they may be adjusted periodically by the Union. 1 further authorize M Employer to remil
such amount monthly to AFSCME Council 13 and | recognize that neither this authorization nor its continuation is a condition of my employment.

This voluntary authorization and assignment shall be irrevocable, regardiess of whether | am or rem sin & member of the Union, for a period of one year fmnj he
mptoyer and the Union,

dat_e of execution of this authorization or until the termination date of the collective bargaining agreement (if there is one) between my E

whichever occurs sooner, and for the years 1o come, uniess | give my Employer and the Union written notice of revocation during the fifteen {15) days before the
annual anniversary date of this authorization or, for public sector contracts, during the fifleen (15) days before the date of termination of the appropriate FOHGWVE
bargaining agreement between the Employer and the Union, whichever occurs sooner. For employees subject (o private sector contracts, if the collective
bargaining agreement specifies a revocation period that is longer than fitteen (15) days, then the longer period shall apply.

Payments to the Union are not deductible as charitable donations for federat income fax purposes. However, they may be tax deductible as ordinary and

necessary business expenses.

— /
Date:

sage me on my cell

Signature

* By providing my cell phone number, | understand that the Union and s affiliates may use automated calling lechnologies andlor text mes
phone on a periodic basis. The Union wilf not charge for texl message alerts, but carrier massage and data rates may apply to such texis.

Political
And
Legislative

yntribution For

Deduction Per Pay Period;

[ 1s$2.00 [1$4.00 [1$

{Othary

Pay Schedule:
[CIWeekly [ ]Bi-Weekly
[ IMonthly | IBi-Monthly

Jacket Size:

Local #: e

Name:

First Midche Last
| hereby authorize my employer and associated agencies to deduct, each pay period, the amount certified in
lificd commitiee,

the box provided as a veluntary contribution lo be paid o the Treasurer of the P.AL. qualiied '
AFSCME Councit 13, AFL-CIO, 4031 Executive Park Drive, Harrisburg, PA 17111-1507, afﬁhated with the
AFSCHE intemational PEOPLE Committee to be used to support pro-worker candidates ift fc?g!erah state and
local elections. My contribution is voluntary, and t understand that it is not required as a oonqun of
membership in any organization, or as & condition of continued employment, and is free of reprisal. |
understand that any contribution guideline is only a suggestion and | am free to contrtbu@e more or less than
that amount and wilt not be favored or disadvantaged due to the amount of my cont_ributlon or refusal to
contribute, and that | may revoke this authorization at any time by giving written notice

/ /

io the Treasurer of PAL.

Date:

Signature

tn. atcordance with federal law, PA.L. and PEOPLE will accept conlributions only from membe
will be returned. Contributions or gifts to P.A.L. and AFSCME PEOPLE are not dedustible as charitable contributions for federal incom
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rs of AFSCME and their families. Contributions from other persons
e lax purposes.

rintemal Use Only (1013 £10C [1INTL Dater L/

ENMNBE

REMOVE T0 EXPGBRE ACHESIVE

BAIGHHOY BEOAKE Ol BACGHWRH
HAS T BB

HEMOVE TO BRPOEE ADHESIVE

BASDACY SEORE OF BACKED
SAISEHOY SR O

FREERACWVEL T EXFOLE ADHESIVE

BEAMOVE TO EXPOSE ADHESIVE SAB RGN RS CER i BAOY..

o m e b s i




EXHIBIT C

IN RE: ' ! IN THE COURT OF COMMON PLEAS
COURT REPORTER FEE BILL : DAUPHIN COUNTY, PENNSYLVANIA
. AD-320-2018

L0010 - 20 — MDD - 2018
© 201B~CV--B32« 20

AND NOW THIS /’ é 'ﬂl day of July, 2018, sffective for Regqusets for

Transoripts fled on or after July 16, 2018, the Court Reportsr Fea Bill ahad] be e

follows:

LELRT REFORTER

RANGORIPTS

if & privete parlyfaflorney requests that a fransciipt be prepared, the Gourt Raporter wiil
b pald the following page rate for preparing the original tanecript:

| Ordinary 52,50 par prge
Expodiied ) i Dape
 Dally : .60 per pegie
' Same Day Dellvery . 6.50 per gane
Surcharpe for Paper Goby Fllad with the Filing Office - $0.26 per shant
Reellima Faod $1.00 psr page
Burcharge for Unusually Gomplex Trisl when Permltied by Trial Judge | $1.00 pet puge

Theze rales will be In eccordanes with the definitions eontalned by Bule of Judiial

Administration 4002. The Court Reporler will nef be spatially compeneeted for any fealdima
foed provided 4o the Court, The pagé rate Jisted above i for s fling of the edginal wilh the
fiing offiaes. H Is antlolpated that the trenseripte will be svatiable lo the Cowrl and Law Clorke
elsolroniaally and no mdditionsl copy rata will be pald to the Court Reperter for thess céples.

¥ morp than pne private parlyfattornay requests a copy of the trahsaript, or le reguired fo file the
tranearipl, the cost bf the eriginat transoript shall be divided squally ameng the pariles. -

If & private parfy/atiorney requasts a copy of the trensoript bafore the orlginal fransiript
is filat! with the flling otfise, the Gourt Repotter will be paid the following rate;

Ordinary $0.50 per pups for alectronic copy with $0.25 per gheet eutdhange for pensr oty

Expeditad | $0.76 per pans for slsolronic.copy with §0.25 par sheet sweharpe for peper sopy

| Dally $1.00 per page for efedronle sopy with $0.26 per sliset sirchargs for paper oo

Same Day | $1.26 per page for elsclronis copy with §0.25 per sheet sursharge for papet sopy
Delivery

If & tronsoript was proviously ordoraed, tranacifbed ant fiied of resord, no additional
compensation shall be dua to the Court Reportor for a topy of the trateeripl.

If 8 governmaent entity, including bul nut limiled to the Court, the District Atterney's Offics, the
Publio Defender's Office, the Boend of Probation ahd Pérole, Probation Servicas, Court-
Appointed Qeungel end Children & Youth requasts the preperation of an orighel ranserdpt, or a
party is granted /n Forma Paupers atatus, an eftorney ia represanting the patly FPro Bono or the
patty has bean glven & reduced page rade by Courf Order, the court reparter will be pald the
foliowing page rats;
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Ordinaty
Expedited
Bally

[ 8ame Day Delivery
Real-ime Feed

Thase mias will be in sccordeance with the detintions sonfalnied In Rule of Judichs!

Administration 4002, The Gourt Repmer wil nat bef apeda!ly cnmpamatad for any raal-ﬂme

foad provldeci to the Court,

If & transorint was previcusty ordered, resscribed and filed of record, no additional
compsnsation shell be dus to the Court Reportar for n copy of the trensoeript.

BY THE COURT:

BE6 MY of 4o gz

DISTRIBUTION: L
Judge Richard A. Lewls, President Judge 9
Judge Jeanning Turgaon

Judge Scoft Arthur Evans

Judge John F, Cherry

Judge Deborah E. Curollio

Judge Andrew Bowling

Judge Willlam T. Tully

Judige Edward M. Marsico, Jr.

Judge John Josaph McNaly

Judge Royoe L. Morrle
Timothy DaFoor, Dlrector ~ Controllers Office

Deborah Freemar, Esquire, Court Administrator
Jennifer Simpson, Deputy Court Adminletrator-Human Resources

Robert Skock, Depuly Court Administrator-Crminal
Ll Hagenbuch, Daputy Court Administrater-Clvil
Aga Wrobel, Court Adminiatratlon

Court Reporiers

Cierk of Courls

Prothonotary
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Side Letter of Agreement to the
Jan. 1, 2013 through Dec. 31, 2016
Labor Agreement Between Dauphin County
and AFSCME, Local 2800

Dauphin County and AFSCME, District Councll 80, Lucal 2800 hereby
agree In the Interest of safety that a uniformed officer ascort will be
provided for any employee required or directed to transport or carry
cash funds from one county bullding to ancther county bufiding.

Agreed to by the Union:
%‘;ﬁ:% 2°20-12

Mary Sch er, Diractor DC 80 ' Date

Agreed to by the County:

ﬁ(@d%& '_ - o-18

Davld Schretber, Managey
Labor/Employee Refations Date
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